WIRTSCHAFTS-
PSYCHOLOGIE
aktuell

Studie: Bystander-Trainings konnen genderbasierte Gewalt senken
(erschienen auf wirtschaftspsychologie-aktuell.de)

Autorin:

Isabelle Elena Bock

Literatur:

Bell, M. P., Quick, J. C., & Cycyota, C. S. (2002). Assessment and prevention of sexual harassment of
employees: An applied guide to creating healthy organizations. International Journal of
Selection and Assessment, 10(1-2), 160-167.

Berdahl, J. L., & Moore, C. (2006). Workplace harassment: double jeopardy for minority
women. Journal of applied psychology, 91(2), 426.

Bingham, S. G., & Scherer, L. L. (2001). The unexpected effects of a sexual harassment educational
program. The Journal of Applied Behavioral Science, 37(2), 125-153.

Blindow, K., Bondestam, F., Johansson, G., Bodin, T., Westerlund, H., & Nyberg, A. (2021). Sexual and
gender harassment in Swedish workplaces: a prospective cohort study on implications for
long-term sickness absence. Scandinavian journal of work, environment & health, 47(6), 466.

Crisp, B. R., & Taket, A. (2023). Using a theatre-based programme to prevent gender-based violence:
evidence from Australia. Health promotion international, 38(3), daac025.

Cronin, M. R., Zavaleta, E. S., Beltran, R. S., Esparza, M., Payne, A. R., Termini, V., ... & Jones, M. S.
(2024). Testing the effectiveness of interactive training on sexual harassment and assault in
field science. Scientific reports, 14(1), 523.

Durey, R. (2011). Working together against violence final project report.

Fischer, E. V., Bloodhart, B., Rasmussen, K., Pollack, I. B., Hastings, M. G., Marin-Spiotta, E., et al.
(2021). Leveraging field-campaign networks to identify sexual harassment in atmospheric
science and pilot promising interventions. Bull. Am. Meteorol. Soc. 102, E2137-E2150.

Foubert, J. D., & Masin, R. C. (2012). Effects of the men’s program on US Army soldiers’ intentions to
commit and willingness to intervene to prevent rape: A pretest posttest study. Violence and
Victims, 27(6), 911-921.


https://wirtschaftspsychologie-aktuell.de/

WIRTSCHAFTS-
PSYCHOLOGIE
aktuell

Friborg, M. K., Hansen, J. V., Aldrich, P. T., Folker, A. P., Kjeer, S., Nielsen, M. B. D., ... & Madsen, I. E.
(2017). Workplace sexual harassment and depressive symptoms: a cross-sectional multilevel
analysis comparing harassment from clients or customers to harassment from other
employees amongst 7603 Danish employees from 1041 organizations. BMC public
health, 17(1), 675.

Henning, M. A,, Zhou, C., Adams, P., Moir, F., Hobson, J., Hallett, C., & Webster, C. S. (2017).
Workplace harassment among staff in higher education: a systematic review. Asia Pacific
Education Review, 18(4), 521-539.

International Labour Organisation (2019). Convention C190 — violence and harassment convention,
2019 (no. 190), (Genf, Schweiz).
https://normlex.ilo.org/dyn/nrmlix_en/f?p=NORMLEXPUB:12100:0::NO::P12100 ILO CODE:C
190 (Zugriff am 17.07.2026).

Jacobs, C. D., Bergen, M. R., & Korn, D. (2000). Impact of a program to diminish gender insensitivity
and sexual harassment at a medical school. Academic Medicine, 75(5), 464-469.

Jin, H. T., Lin, Y. C., & Strong, C. (2018). Job stress, sexual harassment, self-harm behavior, and
suicidal ideation among military personnel in Taiwan. Asian Journal of Social Health and
Behavior, 1(1), 11-15.

Kuppuswami, D., & Ferreira, F. (2022). Gender equality and women’s empowerment capacity
building of organisations and individuals. Journal of Learning for Development, 9(3), 394-419.

Magnusson Hanson, L. L. M., Nyberg, A., Mittendorfer-Rutz, E., Bondestam, F., & Madsen, I. E. (2020).
Work related sexual harassment and risk of suicide and suicide attempts: prospective cohort
study. bmj, 370.

McLaughlin, H., Uggen, C., & Blackstone, A. (2017). The economic and career effects of sexual
harassment on working women. Gender & society, 31(3), 333-358.

National Academies of Sciences, Engineering, and Medicine (2018) in Sexual harassment of women:
Climate, culture, and consequences in Academic Sciences, engineering, and medicine. eds. P.
A. Johnson, S. E. Widnall and F. F. Benya (Washington, D.C: National Academies Press).

Naved, R. T., Mamun, M. A,, Parvin, K., Willan, S., Gibbs, A., & Jewkes, R. (2021). Learnings from the
evaluation of HERrespect: a factory-based intervention to prevent intimate partner and
workplace violence against female garment workers in Bangladesh. Global health
action, 14(1), 1868960.

Potter, S. J., & Moynihan, M. M. (2011). Bringing in the bystander in-person prevention program to a
US military installation: Results from a pilot study. Military medicine, 176(8), 870-875.

Sarpy, C., Shukralla, H., Greville, H., & Thompson, S. C. (2022). Exploring the implementation of
workplace-focused primary prevention efforts to reduce family violence in a Regional City:
the need for clarity, capacity, and communication. International journal of environmental
research and public health, 19(24), 16703.


https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C190
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C190

WIRTSCHAFTS-
PSYCHOLOGIE
aktuell

Shaw, E., Hegewisch, A., and Hess, C. (2018). Sexual harassment and assault at work: Understanding
the costs. Institute for Women’s Policy Research. https://iwpr.org/articles/sexual-
harassment-and-assault-at-work-understanding-the-costs/ (Zugriff: 17.07.2026).

Stuart, R., Rao, A., Kelleher, D., Hafiza, S., Miller, C., & Begum, H. (2017). Advancing gender equality in
Bangladesh: Twenty years of BRAC’s gender quality action learning Programme. Routledge.

UN Women and International Labour Organization (2019). Handbook addressing violence and
harassment against women in the world of work. UN Women Headquarters: New York, NY,
USA: United Nations entity for gender equality and the empowerment of women and
International Labour Organization.
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/
Publications/2019/Addressing-violence-and-harassment-against-women-in-the-world-of-
work-en.pdf (Zugriff am 17.07.2026).

Willness, C. R., Steel, P., & Lee, K. (2007). A meta-analysis of the antecedents and consequences of
workplace sexual harassment. Personnel psychology, 60(1), 127-162.


https://iwpr.org/articles/sexual-harassment-and-assault-at-work-understanding-the-costs/
https://iwpr.org/articles/sexual-harassment-and-assault-at-work-understanding-the-costs/
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2019/Addressing-violence-and-harassment-against-women-in-the-world-of-work-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2019/Addressing-violence-and-harassment-against-women-in-the-world-of-work-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2019/Addressing-violence-and-harassment-against-women-in-the-world-of-work-en.pdf

